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The #Metoo campaign took social
media by a storm, however, more
often than not issues like sexual
harassment come to the fore
when celebrities come forward.
Sexual harassment and violence
is widespread and happens with
children, housewives, students
travelling to college; everywhere
and anywhere. NT BUZZ tries to
highlight the need for women to
open up about sexual harassment
and face life head-on confidently
without looking behind

Beyond #Me too
Danuska Da Gama I NT BUZZ
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#Facts for you
l The Sexual Harassment of
Women at Workplace (Prevention, Prohibition & Redressal)
Act, 2013, attempts to safeguard
women against any incident of
sexual harassment that they may
face while at work.
l The Information Technology
Act, 2000 seeks to protect women
from sexual harassment online,
with specific penal provisions to
deter offenders from the commission of such crimes.
l In addition, IPC also contains
effective provisions to punish
offenders who indulge in sexual
harassment of victims.
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l If offence is committed at the
workplace, immediately lodge a
written complaint with the concerned superior, giving all the details about the alleged unacceptable
behaviour, with proof if any. If no
action is taken within a suitable
time, approach the concerned police authorities and file a complaint.
l In Goa, the most appropriate authority is the Women’s Police Station
in Panaji. Lodge a detailed written
complaint and insist on the filing of
an FIR, which ensures that the police
will carry out an investigation and
the offender will face consequences
for his criminal actions.
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While many would like to believe
Fiona Cardozo explaining the gravthat incidences of sexual harassity of damage it can cause says: “In
ment are increasing, the other side
many cases, it even results in the
to the story is that women are talkvictim losing all trust in the oppoing! Much more, than ever before,
site sex, thus damaging any potenwomen are being empowered to
tial personal relationships that the
speak up and fight back.
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Unfortunately most of this harassAmrita recalling her most salient
ment comes from people we know
personal experience with harasswhether in and around our homes
ment says that it was a two year
and in offices. And while women
need to raise an alarm, scream and
nail the perpetrator, women take the
route of being silent, leaving that
incident behind letting it pass by as
just another bad day in her life.
“From girlhood, women are given
the message that their work is to
bolster fragile male identity. So we
are taught that harassment is something that men need to do to feel
good and that as women if we can
let them do it, then it will ultimately
help the family or couple. But sadly a
male identity that is based on bullying and harassment is never fully fed
or satisfied, feeding it perpetuates
it,” explains Amrita.
Continued on page 2

